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Click the Resource button for the
Code of Inclusion definitions pdf.

INCLUSION CONTINUUM
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LEARNING OUTCOMES OF THIS COURSE CURRICULUM

|» Develop a comprehension of the key
aspects of a business case for
Aboriginal inclusion

P> Explain the overall significance and
impact of the historic social and
economic exclusion of Indigenous
people in Canada

> Identify key inclusion strategies to
increase recruitment and retention of
Aboriginal talent

P> Identify aspects of Aboriginal
development to the various realms of
inclusion within your organization

WHO WILL BENEFIT MOST
FROM THIS COURSE

Valuable to all staff—
enabling them to understand
the benefits and challenges of
your organization’s Indigenous
Inclusion efforts.

This course will be of special

interest to the following:

» CEOs & senior managers

« Boards of directors

« Frontline staff

« Human resource & diversity
managers

« Aboriginal community liaison
personnel

» CSR managers & coordinators

» Corporate communications
specialists

ADDITIONAL RESOURCES
INCLUDED IN THIS COURSE

® 6 Inclusion principles that
make up a successful
collection of organizational
and human resource
strategies

e Assesment tools to help
gauge the knowledge and
importance of inclusion

e Access to organizations
promoting change for
healthier futures

o Testimonials from
organizations dedicated
to promising practices in
Aboriginal Engagement



Click on each key area to learn more

ENGAGING INTERACTIVE
MEDIA & LEARNING

This course features high
quality, level 3 eLearning,
with: interactive elements,
embedded videos, on demand
audio, 3D animated avatar

hosts, and pre & post testing.
ABORIGINAL LABOUR and SKILLS
DEMOGRAPHICS DEMAND
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Building prosperous partnerships

The Inclusion Classroom represents AHRC’s collected intelligence, researched
from the successes and challenges of Canada’s top Aboriginal employers.
Over ten years of collective intelligence representing cross-cutting research
and knowledge, this comprehensive eLearning suite of courses was developed
in partnership with Knightsbridge - human capital solutions.



